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Status
scc | | 1249 | 1199 [SENNEC 236,786 36,242
Adults, Housing & Communities | 1547 | 1460 [FEKFEA 96,931 14,942
Children & Families | 1233 | 1184 [SRNFXIA 44,117 6,834
Digital & Business Operations @ -0.04% 10,319 1,494
Strategic Finance & Commercialisation ) 0.40% 9,056 1,374
Growth 0.00% 9,759 1,619
Human Resources & Org Development @ 0.02% 122 24
Intelligence Insight & Communications @ -0.20% 1,039 150
Legal & Governance O 041% 2,573 396
Public Health 2 0.00% 19 3
Quality & Integration @ -0.56% 2,492 345
Transactions & Universal Services | 1569 | 15.60 [@RKiPIA 60,240 9,042




Metric

Sickness Absence Days Per Employee

Sickness Absence Days Per Employee (Leavers Exc.)

Movement (Month on Month)

Sickness Absence Hours

FTE Days Lost

No. of Employees with 5 or more occurences of sickness absence

No. of Employees with 10 or more days sickness absence

Total No. of Employees who hit a Trigger Point

Total Staff who hit a Trigger Point in the last month

Short Term Sickness Absence %

Long Term Sickness Absence %




Definition

Total number of days lost to sickness absence/Total number of employees (Over a rolling 12
months). This metric includes leavers within the rolling 12 months.

Total number of days lost to sickness absence/Total number of employees (Over a rolling 12
months). This metric excludes leavers.

Sickness absence (current month) - Sickness absence (previous month). A negative
percentage indicates that the absence rate has reduced, whereas a positive percentage shows
the absence rate has increased.

Total number of hours lost to sickness absence over the last 12 months. This metric includes
leavers.

Total number of days lost to sickness absence over the last 12 months. This metric includes
leavers.

Total number of employees who have had 5 or more occassions of sickness absence in the last
rolling 12 months. This metric includes leavers within the rolling 12 months.

Total number of employees who have had 10 or more days of sickness absence in the last
rolling 12 months. This metric includes leavers within the rolling 12 months.

Total number of employees who have hit either 5 or more occassions of absence or have had
10 or more days sickness in the last rolling 12 months. This metric includes leavers within the
rolling 12 months.

This is the total number of employees who hit a trigger point within the last month

The % of sickness absence which is considered 'short term'. (20 days or less)

The % of sickness absence which is considered 'long term'. (More than 20 days)




- Please note the structure of the teams is
extracted from Resource Link. If this is incorrect,
please liaise with HR Pay to correct this.



